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The  Newswe^ly  for  the  Computer  Community 


Many  Promotions  I  Management  Ability  Key  To  New  Opportunities; 
Coming  To  GETop.j  Field-Forces  Spark  New  EDPeople  Shortage 

Middle  Management  I 


g  people  seems  ineviiablo  with  the  sudilen  rush  ol 
IS  lo  oKp.tnd  llieii  upei.iluins.  Supplies  liouses  ‘ 
suppliers  are  adding  more  lines,  and  so  require  inoi 


keepino  up  our  planned  sltciigih  " 


Does  Systems  Analysis  Do  More  Harm  Flion  Good? 
like  19lh  Century  Meditine,  Soys  A  DOD  Offitiol  ; 


Devaluation  Big  Plus'  \ 

Britain  To  Make  NCR  615s?| 


cniilmcnt  programs  took  this  into  account.  It  had  not  been  foreseen 
that  the  smaller  fir-’is  ome  out  of  Ol  M  and  other  ccnrrali/ed 

operations  so  suddenly  or  that  they  would  emphasi/e  the  need  for 
management  abilities  (which  arc  already  drasticafly  short)  so  tluv 
roughly.  At  the  moment  many  people  are  waiting  to  evaluate  the  new 


I  New  Channel  Simulator  Allows  Off-Line 
Testing  Of  360  Compatible  Peripherals 


COBOL  Programs  Generated  Fast 


Meosvre  For  Meqsvre 


_ 

Kditorialw 


They  Had  The  Data 


(ilowmi)  pniriiiSHS  and  i  laim' 

with  sir, light  turward  answcirs  Wi'  saluh'  a  uiitiivinv  t 
dots  pinvidf*  ttu'in 

CoinputPt  Sr-ifni  i‘s  ( 'orporiihon  niadr  snntf  big  i  la 
for  ns  new  Cogent  II  (Wi  kaqe  They  said  it  saved  ig 
7f)%  of  (troqramming  time  Ttiey  said  it  was  suitable 
most  business  applK.atitiiis  They  said  lhal  one  Cue 
parameter  generated  aboul  Mx  I  I  'HTTL  sIiileii,eMf, 
COMPUTLRWORLD  is  of  two  minds  abouf  ‘ 
claims  The  figures  are  nis  essary  to  a  r 
eguipmenl  user  in  his  evaluation  of  s  pi 
gurrts  without  anything  to  bark  thphi 
ue  We  asked  CSC  if  they 


their  claims 

And  they  did  They  hit  us  with  a  tiarrat)e  ol  tai  ts  and 
figures  Thity  gave  us  ttie  names  of  users  with  whom  we 
mold  indeiiendenlly  i  hei  k  the  (laims  They  (jrepaipd  a 
careful  and  extensive  bar  kground  study  of  their  iirodiiit, 
»id  prt)vid«1  us  with  everything  we  npedrxf  to  make  an 
investigation. 

Which  we  did  Read  the  iPSults  in  Measiiie  lor  Mea 


A  Job  For  User  Groups? 

Sonr>e  of  todays  news  is,  wp  think,  of  tiartif  iilar  impr¬ 
est  to  user  groups.  It  may  provide  them  with  the  influ 
ence  which  they  often  sadly  lack  and  with  a  new 
usefulness  which  will  attract  enthusiastif  members. 

We  are  referring  to  the  development  of  f>pripherals, 
software  displays,  etc.,  which  are  or  could  be 
connected  to  a  computer  although  not  themselves 
made  by  the  main  frame  manufacturer. 

It  seems  to  us  that  User  Groups  could  perff)rm  a  very 
valuable  service  to  their  membership  by  investigating 
and  publishing  peiiodic  round-ups  of  these  devires, 
and  of  the  experience  nf  those  using  them. 

Is  there  any  reason  why  This  should  not  be  a  Users 
Group  activity^ 

A  Tradition 
Rather  Than  A  Wind 

li  15  always  reniarkabln  how  simpln  a  compliialpd 
situation  looks  whpn  if  is  put  in  projicr  pprspprtivp  by  a 
wpll  chosen  phrasp  Ten  ypjirs  ago  a  British  Primp  Minis 
ler  made  thp  situation  in  Africa  rompirehensiblp.  it  not 
lolerable.  by  his  rpterencp  to  "The  Winds  of  Changp" 
This  single  phrase  swept  away  many  hard  feelings  which 
previously  had  been  fostered  by  the  sight  of  apparently 
broken  treaties,  unreasonable  and  uncouth  behavior,  and 
other  inevitable  phenomena  of  a  revolution  The  phrasi’ 
daowed  that  a  revolution  was  in  progress  and  that  il 
must  be  taken  into  consideration 

Another,  similar  phrase  was  coined  during  the  FJCC 
which  IS  enlightening  when  considering  management  ol 
data-prrxxssing  The  speaker  said  thal  he  was  being  ob 
structed  because  his  management  did  not  have  "A  Tra 
dition  of  Change  " 

That's  right  -  he  connected  successful  data  processing 
with  management  having  "A  Tradition  of  Change" 

We  think  he  was  right  We  think  that  modern  manage 
merit  needs  not  merely  <o  accept  a  single  DP  revoluu.  i 
tmt  must  accept  and  plan  for  continuous  revolutions 
They  stKXild  establish,  as  soon  as  possible,  that  tradition 
of  change 

Arxf.  you  know.  |usl  by  using  the  phrase,  you  rnay 
very  wetl  bring  thp  whole  complicated  problem  into  a 
befter  perspective 
not  try  it' 


Pennsylvania  Drops  Direct  EAM 
^Leasing  —  Goes  To  Leasing  Co. 


Faster  Execution  Also 


AUTOFLOW  To  Give  Simpler  Ckorts 


DPA  picsuleni.  Joh 
■d  continuing  detrund  To 


iperution.  and  l'HART/(’()BOL,  and 
MART/IORTRAN.  which  provides 
or  a  high  level  Howcharting  system. 
IS  opposed  lo  the  standard,  volum- 


ISBS  Books  Released 

EDP  Spoce-Soving  Ideos  Discussed 

rhf  National  Bureau  of  Standards  achieved  is  determined  by  the  '‘lowest 
has  annomued  the  availability  of  limit  of  signiricame.”  the  range,  and 
rhe  Solid  System,  a  two-part  pub-  the  sequential  patterns  of  data  to  be 


proved  blocking  on  the  system  tapes.  — 

It  runs  underOS/360.  requiring  a  60K  Speed  in 
partition  of  main  core  memory.  statements/ 

summarized  in  the  table  at  right,  can  Speed-Pak 
be  as  much  as  four  limes  faster  for  — — — 

Upe-in,  tape-out  operations  (printing  Time  Cut 
to  be  handled  off-line).  The  cost  of 
the  option  is  Si 400. 


i  oil  aTake  In/Take  Out  basis. 

(2)  Speeds  given  aiKappl>c»ble 
r  Assembly  language  and  lOR- 
IAN  programs.  COBOL  programs 
e  appioximalely  10%  longer. 


Lakh  your  future 
to  the  explosive 
world  of  ideas 


COMPUTER 

SALES 

ENGINEERS 


lonn  III-  r  H'"  oiivcr'.ion  In  tl\t‘d  [mint  l)c|nirtnient  ot  (  nnimcrcc  I  u’ld 

Meosure  For  Measure:  Our  Verdict. 


SCIENTIFIC  SYSTEMS  ANALYST 


Irompuler  hardware  sy 
peripherals.  They  ar 
earning  in  excess  ol  ! 


T4iogramm"  s 

Fee  Paid 


SYSTEMS  ANALYST -PROGRAMMER 


earnings  potential  selling  digital 
tape  transports  for  the  only 
company  to  replace  I.B.M.  tape 
transports  on  line. 


Days  Nights 
FANTASTIC  FUTURE 
EXCELLENT  SALARY 


PARKf,  DAVIS  A  COMPANY 


Box  1602 

CONIPUTERWORLD 
MIDWESTERN 
INSTRUMENTS,  INC. 


Man-Bites-Dog  SYSTEMS 

Story  In  This 

Computer  Age  PROGRAMMERS 


—  INFORMATION  PROCESSING^! - 

Systems  Engineer  Lead  Programmer 


Proven  1400  background.  Pre  & 
post  sales  support. 


Publishing  firm.  South  of  Boston. 
360  exp.  required. 


linoiriHlii  3S0  concipti  i 
digrii  itstnliil. 

Prior  hoipllil  o»p.  htlpful. 


I  iiiiiiiiiiiiiiiiiiiiiiiiiiHiin  I 


We  specialire  in  the  placement  of  data  processing  and  financial  personnel.  An  tees 
are  paid  by  client  companies.  Qualified  candidates  are  urged  to  contact  us  regarding 
opportunities  ranging  from  $8,000  to  $30,000.  Replies  are  hejd  in  confidence. 

RO-MAC  A  ASSOCIATES 

PERSONNEL  CONSULTANTS  4H|F 

In  Connecticut  In  Rhode  Island:  In  Massachusetts  In  Maine  N.H.: 

345  North  Main  Sheet  G«den  City  Concouoe  200  BoyWon  S^et  94  Auburn  Shegt 

u/m«  Umr*frurA  CAAStofi  dicstnut  HIQ  rOftliod 

_ a03)2^-l93J _  (401)942-5373  _  (617)9694010  <2071797-21 


Highlight 


Offerings 


IllillllllllliillllllUlllllll 


DISC  PACK 


h  birthday  party  this  SurpriM  introduction  of  a  now  diik-pack  nipplier  -  Thin  film 
me  a  few  months  to  Incorporated  -  occurrad  at  the  show.  Here  COMPUTE RWORLD't 
camera  caught  president  George  Wilhelm  (center)  listening  while  a 
tnths  is  about  right.  user  poses  a  tew  queries. 


manufacturing  plant  in  Sunr 
new  system  and  the  IBM  2311 


Esfob/ished  Software  firms  There  -  S  4  Newcomer 


■kages  directly  to  the  user. 

its  Autoflow  programs; 
Sciences  with  I  xodus  I  & 


For  Immediate  Sale 

UNIVAC  492 
COMPUTER 


1410  and  7000  series  C'OBOl  's  to 
360  rOBOl  .  and  a  BAL/360  Auto- 
diagrammor  were  among  them. 

Software  Resources  normally  op¬ 
erates  on  a  franchise  from  the  original 
developer  of  the  routines  -  which  is 
why  some  may  be  familiar  already. 
Compat-f ,  for  instance,  comes  from 
Oaywood-Schillet  in  Ihtcago.  the 
Ceneraliaed  Retrieval  System  comes 
from  Information  Sciences  in  Rock- 


COMPUTER  OPERATOR 


installation-specialised  translations 
from  one  language  dialect  to  another. 

POLVTRAN  presently  has  been 
used  to  translate  RCA  3301  COBOL 
to  IBM  360  COBOL.  I'RS  claims  that 
it  can  provide  100^1  translations  of  all 
programs  at  a  given  installation.  This 
depends,  however,  on  the  ability  of 
the  installation  to  define  procedures 
for  handling  aB  extraordinary  trans¬ 
lations.  and  specifies  the  handling  of 
incompatibilities. 

Another  field  of  software,  being 
provided  by  ORS,  is  writing  hardware 


simulators  of  competitive  equipment. 
These  programs  run  on  one  system 
the  pro-rams  written  for  some  other 
computer,  and  are  often  commis¬ 
sioned  by  a  competitive  manufac- 


offering  packaged  programs,  however. 
URS,  of  Arlington.  Va.,  for  instance, 
emphasired  its  overall  software  capa¬ 
bilities,  and  brought  out  the  advan¬ 
tages  to  the  user  of  having  his  own 
specific  problems  handled  in  a  non 
generalized  way.  Their  new  POLY- 


fVf  ARE  SEEKING 
TO  PURCHASE 
COMPUTER  PROGRAMS! 


W  nere 
To  Writo 


ly  being  prepared  for  both  siinu- 
rs.  Kqually.  Control  Data  has 
ght  a  simulator  of  the  IBM  7090/ 


Cogent  Gives  6-for-1  Expansion 


program  might  possibly  consist  of 

grouped  alphabetically  by  slate,  his 
program  might  be  “List  customers 
stale",  according  to  Mr.  Thomas. 

The  new  system  consists  of  a  pro¬ 
gram  specification  language  and  a 

this  language  and  generates  COBOL 


LIIERU  wnOTtl  iWlflT  woint 
7UITI0I  AttllTMK  PIIMAII 


STONE  &  WEBSTER 

CNOINCERINa  CORPORATION 


The  system  operates  on 
360  configurations  from 
ichines  on  up.  Only  32K 


DO  YOU  HAVE 
COMPUTER  CONTACTS? 
PrglMsionally  oriented  computer  u 


I 


ac  1108  Remote 

oved  Throughput  Wanted  So 
or  Builds  Own  Equipment! 

the  most  surprising  product  on  display  was  the  Cope  45  Remote  Terminal, 
he  University  Computing  Company  of  Dallas,  Texas.  As  well  as  being  a  leasing 
niversity  Computing  has  been  operating  time-shared  service  bureaus  using  the 
1 107  and  1108  systems  for  some  years.  During  the  operation  of  these  cen- 
:lt  that  higher  production  could  be  obtained  -  and  they  have  simply  gone  out 
e  work  themselves!  ^ 

1  which  they  felt  needed  improvement  were;  - 
mounf  of  expensive  1 108  time  used  on  routine  tasks. 

[tefficiency  of  line  utilization. 

they  did  was  to  put  small  computers  (PDP-8’s)  into  both  the  remote  site  and 


Plug-Compatihle  Tapes  Starred 


.  Bell  &  Howell  Firm 
To  Start  Marketing  Soon 

One  surprise  exhibit  was  of  yet  another  set  of  com¬ 
patible  tape  drives  ready  for  ptug-in  replKement  of 
IBM  drives  -  and  at  considerable  savings.,  The  exhibit 
area  of  Consolidated  Electronics  was  not  crowded, 
however,  probably  because  although  the  drive  itself 
was  there,  no  descriptive  Uterature  on  it  or  on  the  tape 
itself  was  avaUable. 

Jack  Pefferle.  Product  Sales  Manager  of  the  Data 
Instruments  Division  told  COMPUTERWORLD  that 
the  literature  was  waiting  for  one  last  line  to  be  in¬ 
serted  -  and  would  be  released  soon.^  'rhe  decision 


Midwestern  Quotes 
Field  Experience 

Midwestern  Instruments  always  ,  has  a  crowd  at 
their  stand.  Whether  they  were  attracted  by  the  fact 
that  the  company  can  talk  about  hundreds  of  thou 
sands  of  hours  of  actual  use  connected  to  IBM  malt 
frornct  -  or  by  the  song-and-dance  given  by  an  ac 
billed  at  ‘The  Superlative  Twins'  could  not  be  ascei 
tained. 

The  superlative  twins  -  Midwestern’s  point  o 
view  -  consisted  of  4700  tape  units  (which  repUc 
729's)  and  the  4800  serids.  which  replace  IBM  2400'i 
In. fact,  there  it  not  that  much  difference  between  Ih 
two  units  becauserUke  other  manufacturers  in  the  Oelt 
Midwestejn  offers  to  upgrade  the  4700's  to  4800 
when  an  installation  goes  to  2601s. 


'hich  has  already  been  processed.  . 
It  then  sends  in  the  data  in 
large,  economical  -blocks  on  the 
full  duplex  lines  to  a  Cope  45 
Communication  controller  at  the 
center  which  handles  all  the  rou¬ 
tine  tasks,  from  and  to  all  the  re- 

The  program  and/or  data  is  then 
cessed  from  the  job-stack. 

The  output,  which  is  left  in  the 
1108  in  mass  storage,  is  picked  up, 
and  processed  by  the  Cope  45  com¬ 
munication  controlter  and  sent  back. 

Really  quite  simple  in  concept  - 
but  apparently  quite  effective  in  im 
proving  throughput... 


- - 


Chart  Showing  Savings  Claimed  By  Midwestern  Instruments  When  Their 

Tape  Drives  Replace  Equivalent  IBM  Drives.  _ _ 

IBM  Tape  '  Savinqs 

- —  Drives  To  Over 

Be  Replaced  5  Years ' 

Midwestern  5  ^  $200,000- 

Series  4700-  10  $400,000 

729  Equivalents  ,15.  $600,000 


,  Midwestern 
Series  4800  - 
2000  Equivalent 


Em  Load  Design 
Gett  A  Work-Out 
On  Ampex  Unit 

The  easy-loading  capability  of  the 
lew  Ampex-  tape  units  was  being 
dcmonslratcd  throughout  the  show  - 
and  the  people  Who  were  trying  It 
out  were  being  quietly  used  as  guinea 
pigs  by  the  designers.  It  worked  well, 
but  they  did  decide  to  change  one  of 
the  angles  of  the  loader  a  little  so  as  to 
bring'the  tape  into  proper  place  mote 
reliably,  hot  other  details  of  thesp 
units,  see  last  week's  COMFUTER- 


My  Customer  Engineer?  He's  Down  At  His  TV  Shop! 


The  hardware  presently  used  at 
the  remote  site  includes  an  Uptime 
1-500  cards  pet  minute  reader,  and  an 
Anelex  1000  lines  pet  minute  printer. 


One  firm  which  is  going  inlo  the 
It  market  with  a  simple  solution  to 
1  'How  Do  We  Get  Service!'  ptob- 
n  is  Computer  Communications  - 


available  to  apy  IBM  360  installation. 
A  channel  adapter,  priced  at  S4,S00, 
cables  directly  to  either  the  multi¬ 
plexer  or  the  selector  channel  of  any 
360  model.  This  provides  a  high-speed. 


viding  color  displays  some-  Inals  -  based  on  the  CC-30  -  is  December,  1 


PR06RAMMERS/SZ 

JOIN  THE  FASTEST  (.ROWING  CONSULTING  FIRM  IN  THE  NATION! 


im  K  ST,  N.W,  SUITE  211 
WASHINUTON.  D.&  Nm 

PIMM  Aim  CMi  »/  M-IIIS 


Apr.  30  •  May  2.  Atlantic  Oty;  N.J.  --  Spring-Joint  romputer 
Conference.  Contact:  AI•^PS.  345  K.  47th  SJ..  New  York,  N.Y. 
I00I7. 

USKRSMEI-TINGS 

Jan.  22  ■  23.  North  ilollywood,  Calif.  -  "IV  League",  nset-i  of 
Infotttiatics'  Murk  IV  l  ilc  Management  Sytlem',  third  meclinf.- 
Sportsmen's  Lodge. 


SELL  computer  time.  Data  Processing  Services.  Used  equipment. 
Keypunching  services.  Programming  services.  Leasing  services.  Consulting 
services  .  . .  AND  YOUR  COMPUTER  PROGRAMS  ...  by  advertising  in  the 

COMPUTERWORLD  BUY/SELL/SWAP 


Ffll  In,  Count  Words,  Figure  Cost,  Send  with  Payment  to  COMPUTERWORLD 
Minimum  Cost  Per  Classified  Ad  •  -  S 14.  (28  words) 

PAYMENT  SHOULD  ACCOMPANY  ORDER;  $  1  EXTRA  FOR  BILLING 
(  )  Insert  Next _ lssue(s)  (  )  Assign  Box  Number  (additional  cost  -  $1) 


9  9  rilVAMClAL  MATTBJRS  9  9 

REDWOOD  CITY,  CALIF.  -  Recorrl  sales  for  any  seconri  quarter  and 
lint  fix  months  were  achieved  by  Ampex  Corpotmlkm  in  the  periods  ended 
October  28.  it  was  announced  by  the  company  last  week.  In  the  second  quar¬ 
tet,  rates  totaled  139,332,000,  up  8%  from  $55,053,000.  Net  earnings  were 
$3,002,000,  or  $.31  per  diare.  up  17%  from  $2,573,000,  or  $.27  pet  share. 
Sales  for  the  first  six  AtonUis  of  ibeal  1968  were  $llio81,000. up  ll"  from 
$101,265,000,  a  year  earliet.  Net  earnings  were  $5,074,000,  or  $.53  pet  share 
ou  9,549,055  average  shares  outstanding,  up  14%  from  $4,453,000,  or  $.47 
per  share  on  9,473,267. 

FULLERTON,  CALIF.  -  Shareholders  of  Beckmm  Instnmemt.  Inc.  ap¬ 
proved  a  proposal  to  increase  the  number  of  authorised  common  shares  from 
7-5  million  to  10  million,  and  to  cseate  2  fnlliion  shales  of  a  new  class  of  pre¬ 
ferred  stock.  The  stock  proposal  was  recommended  by  the  directors  to  give  the 
company  increased  flexiMUty  in  acquisilkms  and  fmanciiv  and  for  other  cor¬ 
porate  purposes.  Beckman  has  3,374.374  sinres  out:tuiidi  p  Sepumbet  30, 

HAWTHORN,  CALIF.  -  Sales  of  Tekdyne.  Inc.  rose  by  76%.  from  $257 
mlUion  to  $451  mOlion  during  the  fiscal  year  endeil  OcL  31.  Net  earnings  rose 
even  higher,  climbing  81%,  from  $12  miUion  ($1.77  per  share)  to  $21.7  miUion 
($2.66  pet  share)  in  the  same  period.  During  the  year  Teledync  issued  a  two- 
for-oneRlock  spliL  and  a  3W%  stock  dividend. 


Calendar. 


ripNIERENCES.  SYMPOSIA 

Jan.  J8  ^19,^968,  Tampa,  Fla.  -  First  Annual  SimuUtion 
Symposium,~Shcraton-Tampa  Motor  Inn.  Contact:  First  Annual 
WsimuUtion  Symposium;  P.O.  Box  ll5S,Tampa.  Fla;  33601. 

Feb.  22  -  23,  1968,  New  Orleans.  La.  -  Assn,  of  Data  Pro¬ 
cessing  Seivice  Organizations  Management  Conference.  Contact: 
Jerome  L.  Dreyet,  Automatic  Data  Processing.Tnc.,  1040  Highway 
46,  Clifton,  N.J.  07013. 

Mat.  14  -  16,  Houston,  Tex;  -  Sixth  Annual  Symposium  on 
Biomathemalics  and  Computet  Science  in  the  Life  Sciences.  Con¬ 
tact:  Office  of  the  Dean,  Univ.  of 'Texas,  Graduate  School  of 
Biomedical  Sciences,  Division  of  Continuing  Education,  PO  Box 
20367,  Houston,  Texas  77025. 

Apr.  3  -  5,  Washington,  D.C.  -  1968  intetmag  Conference. 
Contact:  IEEE.  345  E.  47th  St..  New  York,  N.Y.  10017.  . 


I  How  They  Moved  Last  .Week  | 


★  BUY  ★  SELL  ★  SWAP  ★ 


IBM  7070 

COMPUTER  COMPOHENTS 


RETURN  TO:  COMPUTERWORLD, 


Jest  Resejts  Are  A  Goed  Guide  —  But  A  Dangerous  TestI 


In  Oeveltnd,  Ohio;  Cary,  Indiani^ 
and  Boston.  Massachusetts,  the  No> 
vember  mayoralty  elections  were  cow 


marches  in  New  York  and  Washington,  minority  applicants. 


St.lc  l.«,  .pply  to  S'™  >"«  "  “  *  "?*  “ 

obligitlon  to  youneir  to  coopcnte  respond  to  the  Uw's  demuidi.  A 
•  imilrv  Will.  Inth.  . . . . . .  j„  minority  employment  Object-  well-wittten  end  direct  pemphlet  on 

;nmnLmr„^  Personal  Page  ,|,e,ofyou,.,.teMidbu.inerecom-  «Ws  schiect  U  .™l.ble  ftom  the 
sunr^l  •V.V.%%V.V.V.y.V.X.K*»:iaa«W  ■"“■««»  'f  VOU  cooper.te  with  the  As,oci.Uonoflnda«iWM«.*ement. 
...  yeilous  commissions  which  hive  been  Suite  309,  The  Benson  Minor,  Jen- 

olot«  to  srel?  loh  Chutered  to  give  isslstance  to  your-  kinstown,  Penn.  19046.  The  work 

f.ii  „  ,  ,  self,  you  probably  will  Ond  that  a  ••  Guy  I'armer's  •‘What  Employers 

”  “  “  *  "  *  •  ■  -  -  i„  Should  Know  About  CMl  RighU 


1.  Know  the  policy.  Write  to  the 
Equal  Employment  Opportunity  Com¬ 
mission  in  your  state  or  region  for 
practical  information  on  the  obliga- 
tlons  of  an  employer  to  staff  with 


As  of  July  2,  1968,  every  em¬ 
ployer  wjth  twenty-five  or  more  em¬ 
ployees  will  be  obligated  tb  respond 
to  the  requirements  .of  the  ChrU 
Rights  Act  of  1964.  Even  employers 
with  less  numbers  will  feel  the  social 
pressure  for  more  affirmative  action 
for  equal  opportunity.  Do  you  know 
which  laws  apply  to  your  bifsiness 
and  which  do  not?  Do  you  have  to 

procedures?  Can  you  eliminate  ap- 
pBcants  because  of  test  results  alone? 

.  Must  you  provide  preferential  t(palr 
ment  to  minority  group  employees 
with  regard  to  promotions,  salaty 
increases  or  privileged  advantages  of 


The  Equal  Employment  Oppor¬ 
tunity  Commission  was  estabU^ed 
by  the  CivU  RighU  Act  of  1964. 
It  is  this  group  from  which  employers 
-can  obuin  accurate  and  timely  In¬ 
formation  concerning  employment  ob¬ 
ligations  under  present  l^slation. 
However,  almost  every  state  has  a 
Fait  Employment  Practice  agency 
and  these  groups  can  be  as  helpful  of 
mote  so  than  the  EX.O.C.  The 

ployment  practices  as  they  relate 
to  State  and  Federal  laws.  The 
Congress  by  no  means  intended  to 
absorb  full  control  of  employment 
practices.  The  Equal  Employment 
Opportunity  Commission  is  obligated 
to  defer  any  kind  of  employment 
g^vance  to  thirty-one  of  the  fifty 
states.  The  minimum  length  Of 
time  for  such  deferment  is  sixty  days. 
If  you  don’t  know  who  to  contact 
for  information,  notify  the  E.E.O.C. 
at  1800  G.  Street,  N,W„  Washington, 
.  D.C.  20S06.  The  Commission  will 
promptly  direct  you  to  the  proper 
and  helpful  source  of  information. 

An  employee  may  present  a  case 
of  discrimination  or  unfkir  employ¬ 
ment  practice  directly  to  the  E.EO:C. 
He  may  consult  with  E.E.O.C.  to 


indication  of  purpose  as  well  as  good  i 
public  reUtions  tb  include  the  phrase,  j 
“An  Equal  Opportunity  Employer."  i 
Advertising  in  minority  newspapers  i 
and  other  news  medU  gives  you  more  i 
direct  access  to  these  people.  'You  I 
might  encourage  minority  employees  I 
to  refer  qualified  friends  to  your  < 
attention.  These  are  only -several  < 
methods  of  notifying  job  applicants  p 
.  of  your  willingness  and  Interest  to 
talk  with  and  seriously  consider  them 
for  available  positions. 

3  .  Evaluate  your  hiring  standards. 

It  seems  almost  an  irony  of  hiriiig 
that  we  suddenly  show  alarm  about 
the  possible  lowering  of  standards 
the  moment  we  talk  with  a  minority 
appIicanL  Of  course,  in  the  com¬ 
puter  community,  actions  speaks  fast¬ 
er  and  louder  than  words,  so  one  is 
much  more  apt  to  be  judged  on  his 
skills  than  on  his  color..  Don't  let 
color  or  sex  deter  you  from  hiring 
the  right  person  for  the  available 
job.  For  one  thing,  no  one  can 
afford  to  pass  up  a  good  programmer. 

4.  Be  careful  of  test  results. 

It  is  now  suggested  that  commer 
cially  available  “skill"  tests  be  used 
rather  than  “intelligence"  or  "person¬ 
ality”  tests;  Whatever  the  test  em¬ 
ployed  pr  the  results  shown,  It  Is  not 
wise  to  refect  an  applicant  solely 
because  of  lest  scores.  Evaluate 
the  applicant's  compensating  quaF 
ities.  If  his  past  work  history  shows 
him  a  hard  worker  and  an  eager 
leamer,  he  may  prove  an  average  to 
above-average  performer.  Just  as  yoii 
would  not  hire  Trom  test  results 
atone,  don't  reject  applicants  solely 
on  the  basis  of  them  either. 

5.  Whenever  promotional  oppor¬ 
tunities  arise,  ghre  reasonable  con¬ 
sideration  to  minority  employees  cur¬ 
rently  working  for  you.  If  a  women  Is 
a  professional  In  this  field,  she  should 
be  afforded  the  opportunity  to  suo- 


ception.who  proves  the  rule.  But,  129  Mt.  Auburn  St  -  it  is  available  from  the  Bureau  of 

judging  from  the  total  responsive-  Cambridge,  Mass.  National  Affairs,  1231  24th  St,  N.W., 

ness  of  American  industry  to  the  Washington.  D.C.  20037.  “Fair  Em- 

minority  employment  problem,  you  Bibliography,  E.E.O.  and  You  ployment-  Practices  under  Federal 

may  -very  well  become  ad  exception  There  it  almost  too  much  v^tten  Law,"  Commerce  Clearing  House, 
if  you  don't  being  to  respond  crea-  .  on  this  subject  The,  following  are  Inc,,  Chicago,  Illinois,  60646,  S3.S0, 
thrcly  Itr-lhe  urgent  and,. explosive  -  hej^^J^dbooks  which  ghie  a  read-  may  very  well  be  the  best  of  the 
demands  of  minority  applicants  and' '-able  presentation  ol^'the  phflosbphy  three  in  Jls  elaboration  of  the  law 
employees  behind  the  federal  legislation  as  weO  and  its  requirements. 

POSITION  TO  FILL?  ^  CHANGE  OF  SCENE? 

tHEN  LET  COMPUTERWORLD  HELP  YOU. 

ADVER'nSE  IN  CWS  PROFESSIONAL  OPPORTUNITIES  SECTION, 

^  Uae  This  Handy  FiU-ln  Form  For  Your  Ad  Copy  ^ 

^  Include  NAME.  ADDRESS,  &  ZIP  CODE  NO.  ^ 


Fill  In,  Count  Words,  Figure  Colt,  Send  with  Payment  to  COMPUTERWORLD 
Minimum  Cost  Per  Claisiried  Ad -- $14.  (28  words) 

PAYMENT  SHOULD  ACCOMPANY  ORDER;  $1  EXTRA  FOR  BILLING 
(  )1nsertNext _ Isiue(s)  (  )*Assign  Box  Number  (additional  cost- $1) 


LOOK  AT  OUR  HEADLINES 

READ  OUR  STORIES 


THEN  ACT  -  SUBSCRIBE  TODAY 


Jastice’s  Aati-Trast  Staff  Warms  Up  Its  Computer  Inquiry 


yuT-long  preliiniiury  study  of  the 
situaHon  in  the  computet  industry, 
has  decided  that  it  needs  much  mote 
detailed  information  about  just  what 
has  happened  over  the  years.  A 
Tive-page  >|uestionaire  asking  for  de- 
taiis  has  been  sent  to  the  major 
computer  manufacturers,  and  replies 
have  been  miuesled  by  January  i.st: 

The  existence  of  the  present  probe 
has  been  knoWn  for  nearly  a  year, 
but  the  day  the  news  broke  of  the 
department’s  last  moves,  IBM's. stock 
dropped  S  points,  while  both  •Sperry 
Rand  and  Sckintirie  Data  hit  new 
1967  highs,  apparently  as  investors 
hoped  these  forms  would  increase 
their  share  of  the  computer  market. 


Should  Software 
Be  Charged  For? 

Many  of  IBM’s  competitors  arc 
coB>idering  as  to  what  action  they 
should  press  for.  A  straight  split  of  ■ 
tjje  IBM  is  considered  impractical. 


Problems  in  Charging  for  Software 
A  more  popular  way  was  thought 


However,  because  of  legal  problems, 
none  wanted  to  be  directly  named. 

The  idea  that  software  should 
be  charged  for  separately  wai  also 
prevaicntin  government  circles.  How¬ 
ever.  here  technical  diH'icuIties  were 


Prof.  Galbraith 
Doubts  A-T  Can  Curb 


such  a  separation  effective  before 

that  the  proposed  designs  had  inter- 
grated,  software  and  hardware  so  much 
that  it  would  be  technically  horren¬ 
dous  to  effect ,  such  a  separation 
once  IBM  had  announced  the,  new 
systems.  SympathizcK  of  the  ‘Soft¬ 
ware  should  be  charged  for’  idea 
vu're  in  fact  apparently  urging  that 
the  General  Service  Administration 
should  speed  up  its  oft  spoken  inten- 


making  the  price  separation  cffectwc 
in  the  next  fiscal  year,  rather  than  do 
it  in  the  early  70’swhen  technological 
developments  may  make  It  possible. 


Pwfessor  Kenneth  Gnlbraith,  the 
noted  economist  currently  >t  Huvard, 
told  COMPUTERWORLD  that  he 
does  not  believe  in  the  efTicacy,  of  the 
antitrust  laws  for  reducing  IBM’s  mar¬ 
ket  power.  Prof.  Galbraith’s  widely 
acclaimed  ngw  book.  ’The  Industrial 
State"  develops  the  thesis  that  mas- 

control  markers  -  rather  than  serve 
ones  that  exist  through  natural  foteex 
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